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INTRODUCTION

Thank you for taking a leadership role in the Minnesota Nursing Home
Social Workers Association. The Association could not continue were it
not for your willingness to play an active role.

This Handbook and Policy Manual has been assembled to assist you as a
Chapter President, Committee Chairperson or a Director of the Board. In-
side you will find a brief history and the current structure of the Associa-
tion. There are separate sections defining the roles of the State Board and of
the Local Chapters. The last sections provide you with a copy of all Asso-
ciation policies, procedures and forms.

The Secretary of the State Board is responsible for updating this Hand-
book and Policy Manual at least annually. You are encouraged to provide
any recommendations for change or revision to the Association President.

Our thanks to the 1991 Board of Directors for their assistance in develop-
ing this resoura@ with special recognition going to Bobbie DuChamp,
Peggy LendHarnden, Marge Balint, Carol Payne, Kay Johnson, Therese
Pui, and the 1990 President Marge Agnew.

When you have finished your leadership role in the Minnesota Nursing
Home Social Workers Association, it is your responsibility to pass this
Handbook and Policy Manual to your successor.



(]
o%%o Minnesota Nursing Home Social Workers Association
[

Dedicated to enhancing total person care through advocacy, education, leadership and support

HISTORY
AND
STRUCTURE

Established 197%1



HISTORY

The Minnesota Nursing Home Social Workers Association began as a small group of
Twin Cities metro area social workers. Their first meeting was at the Citizen Aid Building
in Minneapolis on September 14, 1972.

The group talked about their dreams for an Association that would help them under-
stand and interpret the role of the nursing home social worker. They also wanted to keep
abreast of the many changes that were taking place in nursing homes. A few social workers
volunteered to form a steering committee to organize the Association. Many of those people
became the executive committee when the Association became incorporated in 1975.

The structure of the organization was developed and the constitution drafted and ap-
proved in that same year. Officers for the first year were Lu (Pearman) MoBeegident,
Kay Schmidd Vice President, Sister Bernarda Maus, O.8.Breasurer and Joyce
Traczyl® Secretary. They also served as the first Board of Directors and together, made up
the AFounding Mot herso.

Il n her Presidenti al Report for 1975, Lu Mec
objectives:
0 To promote cooperation with other gr ol
work, long term care and service to older persons,
0 To mobilize energy and | eadership poterl
0 To respond to community needs as well
can never survive if it becomes merely self serving,
o] To increase the visibility and credibil
The first newsletter was published in 1975. It was developed to provide visibility to
the organization, record official policy and to share professional expertise. The first editorial
group also hoped to describe new legislation, review books on topics of interest and
communicate changes in the goals and objectives of the Association.
As the Association grew and social workers outside the Twin Cities Metro Area
became involved, the Association divided into Chapters. Each Chapter elected officers to
conduct Chapter business, while Association business was conducted by a Board of
Directors elected by the entire membership.
In 2000, the Minnesota Nursing Home Social Workers Association launched their
website- mnhswa.org. Now social workers can access information about the organization,
post jobs and click on links to other organizations and sites.
The Minnesota Nursing Home Social Workers Association continues the work begun
by the fAiFounding Mot herso. Their objectives

Revised November 2002



Mission Statement

Minnesota Nursing Home
Social Workers Assoclatio

Dedicated to enhancing
total person care
through advocacy,
education, leadership
and support




OUR MISSION

Long term care social services are provided directly to residents and their families
to promote social and psychological wiedling. The Social Worker assists in fostering a
therapeutic environment which is conducive to enhancing quality of life, as well as help-
ing residents retain identity, individuality and independence.

To accomplish this mission:

0 Soci al Services should be structured a
Administrator.

™

0 Social Services must be an integral pa
0 Soci al Services is responsible for th
and families, including psychosocial asessment and planning, casework services on an
individual, family or group basis, advocacy and assistance with discharge planning and
utilization of community resources.

0 Soci al Services functions as t he r
development and other appropriate committees of long term care facilities, as well as in
daily activities affecting residentds rights

0 Soci al Services wi || contribute t o

psychosocial needs of residents and their family members through assisting with
planning and/or presenting inservice education, consultation and advocacy.

0 Social Work professionals have the rig
professional development. This is done through participation in continuing education
opportunities and membership in professional organizations. Fulfilling requirements for
social work licensure in the State of Minnesota is encouraged.

Revised October 1991



ARTICLES OF INCORPORATION

OF

THE MINNESOTA NURSING HOME SOCIAL WORKERS ASSOCIATION, INC.

The undersigned Incorporators, being natural persons of full
age, for the purpose of forming a nonprofit corporation pursuant
to the provisions of the Minnesota Nonprofit Corporation Act, be-—
ing Chapter 317, Minnesota Statutes, do hereby adopt the following
Articles of Incorporation:

ARTICLE I - NAME

The name of this corporation shall be THE MINNESOTA NURSING
HOME SOCIAL WORKERS ASSOCTIATION, INC.

ARTICLE II - PURPOSE

The purpose of this corporation shall be:

(a)

(®) -

(c)

(d)

{e)

(£)

To cooperate in the ongoing definition and develop-
ment of the role of the social worker in the long
term care facility.

To provide consultation, mutual support and resource
materials t0 professionals delivering social service
in long term care facilities.

To promote coopefation and understanding among long
term care facilities, and with other resources serving

_ the aging and disabled.’

To interpret the social work role in the long term care
setting to other professionals through planning and
participating in conferences, conventions and other
educational programs.

To»promoté'and'participate in a public education pro-
gram on the needs of the -aging and disabled population
and the role of the social worker.

To develop liason with social work educators and planners
for the aging and disabled to interpret the needs of the
aging and disabled in long term care facilities, and

the role of the social worker.



(g) To represent the needs of the aging and disabled in
long term care facilities and the role of. the social
worker to state regulating agencies and public policy
makers. .

ARTICLE III - POWERS

) 3.1) To receive, acquire by purchase, gift, grant or legacy,
diverse or otherwise, real or personal property.

3.2) To hold, use, invest, expend, mortgage, convey, or
otherwise dispose of real or personal property in any manner con-
sistent with the purposes and interests of this corporation.

3.3) To enter into contracts and agreements and to do all
things necessary or incidental to the fulfilling and carrying
out of the purposes of this corporation.

_ 3.4) To make and receive distribution to and from organiza-
tions qualifying as exempt under the Internal Revenue Code of 1954,
as may be amended.

ARTICLE IV - LOCATION

The location of the.Registered.Office of this corporation
shall be at Ebenezer Society, 2523 Portland Avenue South, Minnea-
polis, Minnesota 55404, :

ARTICLE V - DURATION
The duration of this corporation shall be perpetual.
ARTICLE VI - PECUNIARY GAIN

This corporation shall not afford pecuniary gain to its
members, directors or officers, incidentally or otherwise, other
than as compensation for services rendered.

ARTICLE VII. - INCORPORATORS

The names and post office addresses of each Incorporator are:

Mrs. Lu Pearman Mrs. Kay Schmidt

11923 North Bradford Rd. Trevilla Home

Minnetonka, Minnesota 55343 7505 Country Club Drive
Minneapolis, Minnesota 55427

Joyce Traczyk Sister Bernarda, 0.S.B:

Ebenezer Society St. Theresa Home

2523 Portland Avenue 8000 Bass Lake Road

Minneapolis, Minnesota 55404 Minneapolis, Minnesota 55428
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