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INTRODUCTION  

 

 
    Thank you for taking a leadership role in the Minnesota Nursing Home 

Social Workers Association.  The Association could not continue were it 

not for your willingness to play an active role. 

 

    This Handbook and Policy Manual has been assembled to assist you as a 

Chapter President, Committee Chairperson or a Director of the Board.  In-

side you will find a brief history and the current structure of the Associa-

tion.  There are separate sections defining the roles of the State Board and of 

the Local Chapters.  The last sections provide you with a copy of all Asso-

ciation policies, procedures and forms.   

 

    The Secretary of the State Board is responsible for updating this Hand-

book and Policy Manual at least annually.  You are encouraged to provide 

any recommendations for change or revision to the Association President. 

 

    Our thanks to the 1991 Board of Directors for their assistance in develop-

ing this resourceðwith special recognition going to Bobbie DuChamp, 

Peggy Lens-Harnden, Marge Balint, Carol Payne, Kay Johnson, Therese 

Pui, and the 1990 President Marge Agnew. 

 

    When you have finished your leadership role in the Minnesota Nursing 

Home Social Workers Association, it is your responsibility to pass this 

Handbook and Policy Manual to your successor. 
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HISTORY  
 

 

 The Minnesota Nursing Home Social Workers Association began as a small group of 

Twin Cities metro area social workers.  Their first meeting was at the Citizen Aid Building 

in Minneapolis on September 14, 1972. 

 

 The group talked about their dreams for an Association that would help them under-

stand and interpret the role of the nursing home social worker.  They also wanted to keep 

abreast of the many changes that were taking place in nursing homes.  A few social workers 

volunteered to form a steering committee to organize the Association.  Many of those people 

became the executive committee when the Association became incorporated in 1975. 

 

 The structure of the organization was developed and the constitution drafted and ap-

proved in that same year.  Officers for the first year were Lu (Pearman) MobergðPresident, 

Kay SchmidtðVice President, Sister Bernarda Maus, O.S.B.ðTreasurer and Joyce       

TraczykðSecretary.  They also served as the first Board of Directors and together, made up 

the ñFounding Mothersò. 

 

 In her Presidential Report for 1975, Lu Moberg addressed the Associationôs           

 objectives: 

 ǒ  To promote cooperation with other groups and organizations involved in social 

  work, long term care and service to older persons, 

 ǒ  To mobilize energy and leadership potential, 

 ǒ  To respond to community needs as well as membersô needs, for the Association 

  can never survive if it becomes merely self serving, 

 ǒ  To increase the visibility and credibility of the Association. 

 

 The first newsletter was published in 1975.  It was developed to provide visibility to 

the organization, record official policy and to share professional expertise.  The first editorial 

group also hoped to describe new legislation, review books on topics of interest and 

communicate changes in the goals and objectives of the Association. 

 

 As the Association grew and social workers outside the Twin Cities Metro Area 

became involved, the Association divided into Chapters.  Each Chapter elected officers to 

conduct Chapter business, while Association business was conducted by a Board of 

Directors elected by the entire membership. 

 

 In 2000, the Minnesota Nursing Home Social Workers Association launched their 

website - mnhswa.org.  Now social workers can access information about the organization, 

post jobs and click on links to other organizations and sites. 

 

 The Minnesota Nursing Home Social Workers Association continues the work begun 

by the ñFounding Mothersò.  Their objectives remain relevant, today. 

 

Revised November 2002      
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Mission Statement 

 
Minnesota Nursing Home 

Social Workers Association 

 

 
Dedicated to enhancing 

total person care 

through advocacy, 

education, leadership 

and support 
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OUR MISSION 

 
  

 Long term care social services are provided directly to residents and their families 

to promote social and psychological well-being.  The Social Worker assists in fostering a 

therapeutic environment which is conducive to enhancing quality of life, as well as help-

ing residents retain identity, individuality and independence. 

 

 To accomplish this mission: 

 

 ǒ  Social Services should be structured as a department directly responsible to the 

Administrator. 

 

 ǒ  Social Services must be an integral part of the interdisciplinary team. 

  

 ǒ  Social Services is responsible for the provision of direct services to residents 

and families, including psychosocial asessment and planning, casework services on an 

individual, family or group basis, advocacy and assistance with discharge planning and 

utilization of community resources. 

 

 ǒ  Social Services functions as the residentôs representative in policy 

development and other appropriate committees of long term care facilities, as well as in 

daily activities affecting residentôs rights. 

 

 ǒ  Social Services will contribute to staff knowledge of the rights and 

psychosocial needs of residents and their family members through assisting with 

planning and/or presenting inservice education, consultation and advocacy. 

 

 ǒ  Social Work professionals have the right and responsibility to pursue their own 

professional development.  This is done through participation in continuing education 

opportunities and membership in professional organizations.  Fulfilling requirements for 

social work licensure in the State of Minnesota is encouraged. 

 

 

 

 

 

 

 

 

 

 

 

 

Revised October 1991       
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